
PUBLISHED DATE: 18 FEBRUARY 2026
1.Previous advertised:
Business Unit: Property Management
Position: Assistant Property Officer 
Salary: R330 017- R382 311 (basic salary per annum 
             excluding benefits)
Post Level: 09
Reference: EXT/25/26/80

Correct information:
Business Unit: Property Management
Position: Assistant Property Officer 
Salary: R391 805- R432 823 (basic salary per annum 
             excluding benefits)
Post Level: 08
Reference: EXT/25/26/80

2. Previous advertised:
Business Unit: Stadia & Swimming Pools
Position: Facility Officer
Salary: R218 148- R244 960(basic salary per annum 
             excluding benefits)
Post Level: 12
Reference: EXT/25/26/83

Correct Information:
Business Unit: Stadia & Swimming Pools
Position: Facility Officer
Salary: R330 017- R382 311(basic salary per annum 
             excluding benefits)
Post Level: 09
Reference: EXT/25/26/83

ADDITIONAL POSITION

Business Unit: Operations: Water &    
                          Waste–Water, Quality Management
                          & Laboratory Services
Position: Quality Scientist
Salary: R612 231- R643 418 (basic salary per annum 
             excluding benefits)
Post Level: 04
Reference: EXT/25/26/128

R e q u i r e m e n t s :  G r a d e  1 2 ,  N a t i o n a l 
Diploma/Bachelor's Degree in Analytical Chemistry/ 
Wa t e r  C a r e / M i c r o b i o l o g y ,  o r  e q u i v a l e n t 
qualifications.4-5 years' experience in a water testing or 

environmental laboratory. Experience working within a 
SANAS ISO/IEC 17025: 2017 accredited environment. 
Experience in water quality monitoring, sampling 
procedures, and analysis. Required ISO 17025 
Laboratory system and Internal audit certificates are 
pre-requisite. Valid driver's license.	

Competencies: The ability to perform technical validity 
in an ISO/IEC 17025:2017 environments, conduct Root 
Cause Analysis (RCA), implement and maintain Quality 
Management System as per ISO/IEC 17025:2017 
requirements. Ability to interpret and manage Quality 
Control (QC) charts/plots.  Strong analytical, problem- 
solving, and reporting skills. Ability to Conduct Internal 
Audits according to ISO/IEC 17025:2017. 

Duties: Ensure compliance with ISO/IEC 17025:2017 
requirements. Conduct, supervise, and perform 
method validation. Review and verify accuracy and 
traceability of laboratory.  Prepare technical reports, 
interpret results, and communicate findings. Fully 
participate in Proficiency Testing (PT) and inter-
laboratory comparisons. implement CAPA (Corrective 
And Preventative Actions). 

SHOULD YOU STILL MEET THE REQUIREMENTS 
OF THE NEWLY AMENDED REQUIREMENTS, YOU 
NEED NOT RE- APPLY AS WE HAVE RECEIVED 
YOUR APPLICATION.
Polokwane Mun ic ipa l i t y  offers  cha l leng ing 
opportunities, competitive packages, and fringe 
benefits (Pension, Medical Aid, Housing Allowance, 
etc).

Polokwane Municipality Recruitment Policy as well as 
the Personnel Code as approved by Council will guide 
the process.

Preference will be given to candidates from designated 
groups in line with the provisions of the Employment 
Equity Act, and the council's employment equity plan or 
targets and goals. For this reason, we require that 
Race, Gender, and Disability status be specified. 
NOTE: Suitable candidates will be subjected to a 
personnel suitability check (Criminal record, 
Cit izenship,  credit  record,  qual ifications 
verification, and employment verifications). Where 
applicable candidates will be subjected to a skills/ 
knowledge test.

Applications for the positions listed above must be 
submitted through the Polokwane Local Municipality 
portal. Please note that faxed and email applications 
w i l l  n o t  b e  c o n s i d e r e d .  To  a p p l y  g o  t o 
www.apply.polokwane.gov.za

Each application must be accompanied by a detailed 
CV, certified copies (not older than six months) of 
qualifications, ID and any other supporting documents; 
t o  b e  u p l o a d e d  o n  t h e  p o r t a l .
Closing Date: 06 March 2026
Time: 12H30

NB: APOLOGIES FOR ANY INCONVIENCE 
CAUSED
Late applications will not be considered.  Should you 
not hear from us within four months of the closing date, 
please consider your application as unsuccessful.  We 
thank all applicants for the interest shown.
Polokwane Municipality strongly warns the public to 
stay alert as scammers posing as municipal officials are 
deceiving unsuspecting individuals with false promises 
of employment opportunities. Don't be a victim, stay 
vigilant and never fall for these fraudulent scams.

Remember: If you pay a bribe for a job or tender, you are 
not just a victim, you are part of the corruption. If you 
receive any suspicious communication, report it 
immediately to the South African Police Service 
(SAPS). Toll-Free Fraud Hotline: 015 290 2642/2628 
email: . Fraudhotline@polokwane.gov.za

ENQUIRIES: Manager:  Human Resources 
Management, Ms. Ouma Napo, Tel No: 015 290 
2116/2004/2031

POLOKWANE MUNICIPALITY IS AN EQUAL 
OPPORTUNITY AFFIRMATIVE EMPLOYER AND 
RESERVES THE RIGHT NOT TO MAKE ANY 
APPOINTMENT.

THUSO NEMUGUMONI
CITY MANAGER

POLOKWANE MUNICIPALITY VACANCIES Date issued: 26 February 2026

POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE HEREBY INVITES 
APPLICATIONS FROM SUITABLY QUALIFIED AND EXPERIENCED PERSONS TO BE CONSIDERED FOR THE FOLLOWING POSITIONS 

THAT EXIST AT ITS MUNICIPAL OFFICES IN POLOKWANE
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