
 POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE 
HEREBY INVITE APPLICATIONS FROM SUITABLY QUALIFIED AND EXPERIENCED PERSONS TO BE CONSIDERED 

FOR THE FOLLOWING POSITIONS THAT EXIST AT ITS MUNICIPAL OFFICES IN POLOKWANE 

ERRATUM

Polokwane MunicipalityVacancies Date issued: 26 November  2025

“The ultimate in innovation and sustainable development”

Polokwane Municipality Polokwane Municipality@PolokwaneMuni www.polokwane.gov.za

THE CORRECT JOB REQUIREMENTS & 
DUTIES ARE AS FOLLOWS: 
 
DIRECTORATE: CHIEF OPERATIONS 
OFFICE

Business Unit: Internal Audit
Position: Chief Audit Executive (Re-
advertisement)
Salary: R890 587 (basic salary per annum 
excluding benefits)
Post Level: 01
Reference: EXT/25/26/01

R e q u i r e m e n t s :  B a c h e l o r  D e g r e e  i n 
Accounting/Internal Auditing or equivalent. 
Cmpleted/studying towards CIA or CA, be a 
member of the IIA (Prefered) and membership 
with SAICA will be an added advantage. 8 years' 
or more experience which includes 2 years of 
supervisory exposure covering all aspects of the 
Internal Audit Function (activities as depicted in 
the Global Internal Audit Standards).
 
Business Unit: Internal Audit
Position: Internal Auditor (IT Audit)   
Salary: R489 852 - R597 234 (basic salary per 
annum excluding benefits)
Post Level: 6/5
Reference: EXT/25/26/02

R e q u i r e m e n t s :  B C o m  i n  I n t e r n a l 
Audit/Accounting Sciences, IT, Computer 
Auditing or equivalent qualification. A minimum 
of 02 years' experience in IT Audits. Member of 
ISACA (Preferred) and being a member of the IIA 
will be an added advantage. Code B Driver's 
License. Skills required: Proper planning and 
organizing. Attention to detail. Analytical thinking 
skills. Be able to perform the duties effectively 
and efficiently. Work with minimal supervision.   
Additional Duties: Carry out all IT Audit 
procedures i .e.  inspect ing documents, 
interviewing personnel and conducting system 
reviews.

Business Unit: Internal Audit
Position: Internal Auditor (Financial 
Discipline Audit)
Salary: R489 852 - R597 234 (basic salary 
per annum excluding benefits)
Post Level: 6/5
Reference: EXT/25/26/03

R e q u i r e m e n t s :  B C o m  i n  I n t e r n a l 
Audit/Accounting Sciences or equivalent 
qualification. A minimum of 02 years' experience 
in External Audits. Member of SAICA (Preferred) 
and being a member of the IIA will be an added 
advantage. Code B Driver's License. Skills 
required: Proper planning and organizing. 
Attention to detail. Analytical thinking skills. 
Knowledge of external auditing practices, 
relevant regulations, and accounting standards. 
Be able to perform the duties effectively and 
efficiently. Work with minimal supervision.

DIRECTORATE: PUBLIC SAFETY

Business Unit: By-Law Enforcement & 

Security
Position: By-Law Enforcement Officers X23
Salary: R 330 017- R489 852 (basic salary 
per annum excluding benefits)
Post Level: 09/07
Reference: EXT/25/26/61

Requirements:  Grade 12,  Dip loma in 
Security/Risk Management/ Policing or 
equivalent qualification. PSIRA Grade B 
Registration Certificate will be an added 
advantage. Valid driving license Code B (Pre-
driving test will be conducted).  2 years' 
relevant experience in security environment or 
policing. Physically Fit, be prepared to work 
under pressure. Computer Literacy. Firearm 
Competency. Shift workers. Six (6) day worker.

Business Unit: By-Law Enforcement & 
Security
Position: Senior CCTV Surveillance 
Operator
Salary: R443 580 – R489 852 (basic salary 
per annum excluding benefits)
Post Level: 07
Reference: EXT/25/26/60

DIRECTORATE: PLANNING & ECONOMIC 
DEVELOPMENT 

Business Unit: City & Regional Planning
Position: Admin Clerk 
Salary: R278 334 – R315 745 (basic salary 
per annum excluding benefits)
Post Level: 10
Reference: EXT/25/26/18

ADDITIONAL POSITION
 
DIRECTORATE: ROADS SERVICES

Business Unit: Infrastructure 
Development
Position: Assistant Manager Planning 
& Design 
Salary: R692 915 (basic salary per annum 
excluding benefits)
Post Level: 03
Reference: EXT/25/26/72

Requirements: Degree/B. Tech in Civil 
Engineering or equivalent relevant qualification. 
3-5 years' relevant experience in managing and 
monitoring Roads Infrastructure Projects. 
Communication skills, Computer Literacy, 
especially Microsoft Excel and word. Valid 
driver's license. Registration with a recognized 
engineering professional body will be an added 
advantage. Communication skills and physical 
fitness. Must be willing to work extraordinary 
hours. Computer Literacy.
Duties: Integrated Development Plan (IDP). 
Implement deliverables and immediate goals 
detailed in the Council's Integrated Development 
Plan in respect of Roads Infrastructure. Apply 
initiatives and interventions necessary for the 
delivery of a professional and quality service with 
due consideration given to the needs of the 
targeted beneficiaries and priorities requiring 
attention. Research on trends and expected 

outcomes to facilitate the provisioning of 
planning and design for Roads Infrastructure. 
Participate in meetings and present information 
and opinions on planning and designs for Roads 
Infrastructure opportunities and the capabilities 
of current marketing initiatives to support 
strategies. Strengthen relationships within and 
o u t s i d e  t h e  M u n i c i p a l i t y.  To  e n s u r e 
implementation of the IDP. Ensure that the 
planning and design respond to the procurement 
plan and is aligned to the SDBIP of the 
directorate 

NB: APOLOGIES FOR ANY INCONVIENCE 
CAUSED 
Applications for the positions listed above must 
be submitted through the Polokwane Local 
Municipality portal. Please note that faxed and 
email applications will not be considered. To 
apply go to https://apply.polokwane.gov.za

Each application must be accompanied by 
Polokwane Municipality standard application 
form obtainable on the municipal website, a 
detailed CV, certified copies (not older than six 
months) of qualifications, ID and any other 
supporting documents; to be uploaded on the 
portal.

Closing Date: 12 December 2025
Time: 12H30

Late applications will not be considered.  Should 
you not hear from us within four months of the 
closing date, please consider your application as 
unsuccessful.  We thank all applicants for the 
interest shown.
Polokwane Municipality strongly warns the 
public to stay alert as scammers posing as 
municipal officials are deceiving unsuspecting 
individuals with false promises of employment 
opportunities. Don't be a victim, stay vigilant and 
never fall for these fraudulent scams.

Remember: If you pay a bribe for a job or tender, 
you are not just a victim, you are part of the 
corruption. If you receive any suspicious 
communication, report it immediately to the 
South African Police Service (SAPS). Toll-Free 
Fraud Hotline: 015 290 2642/2628 email: 
Fraudhotline@polokwane.gov.za. 

ENQUIRIES: Acting Manager: Human 
Resources Management 
Ms. Mosima Makgato, 
Tel No: 015 290  2116/2004/2031

	
POLOKWANE MUNICIPALITY IS AN EQUAL 
OPPORTUNITY AFFIRMATIVE EMPLOYER 
AND RESERVES THE RIGHT NOT TO MAKE 
ANY APPOINTMENT.	

THUSO NEMUGUMONI
CITY MANAGER

https://apply.polokwane.gov.za
mailto:Fraudhotline@polokwane.gov.za

	Page 1

