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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE POLOKWANE MUNICIPALITY

AS REPRESENTED BY THE MUNICIPAL MANAGER

Ms. Thuso Nemugumoni

(herein and after referred to as the Employer)

AND

ACTING DIRECTOR: CORPORATE AND SHARED SERVICES

Mr. Donald Matsi

(herein and after referred to as the Employee)

FOR THE

FINANCIAL YEAR:

01 JULY 2024 — 30 JUNE 2025
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1. INTRODUCTION

1.1

1.2

1.3

1.4

1.5

1

The Employer has entered into a contract of employment with the Employee in
terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of
2000 (“the Systems Act”). The Employer and the Employee are hereinafter referred

to as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual

performance agreement;

The parties wish to ensure that they are clear about the goals to be achieved, and
secure the commitment of the Employee to a set of outcomes that will secure local

government policy goais;

The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 (4B)
and 57 (5) of the Systems Act;

In this Agreement, the following terms will have the meaning ascribed thereto:

5.1 “this Agreement” — means the performance Agreement between the Employer
and the Employee and the Annexures thereto:

1.5.2 *“the Executive Committee” — means the Executive Committee of council

constituted in terms of the Structures Act (Local Government: Municipal

Structures Act 117 of 1998) as represented by its chairperson, the Mayor;

1.5.3 “the Employee” means the Acting Director: Corporate and Shared

Services appointed in terms of Section 56 of the Systems Act;

1.5.4 *“the Employer” = means Polokwane Municipality; and

1.5.5 ‘the parties” means the Employer and the Employee.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to:
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21

22

2.3

2.4

25

2.6

2.7

Comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of the Act as
well as the employment contract entered into between the parties;

Specify objectives in terms of the key performance indicators and targets defined
and agreed with the employee and to communicate to the employee the
employer’s expectations of the employee’s performance and accountabilities in
alignment with the Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the municipality;

Specify accountabilities as set out in a Performance Plan, which forms an

Annexure to the Performance Agreement;

Monitor and measure performance against set targeted outputs;

Use the Performance Agreement as the basis for assessing whether the
employee has met the performance expectations applicable to his or her job;

In the event of outstanding performance, to appropriately reward the employee;

Give effect to the employer's commitment to a performance-orientated relationship

with its employee in attaining equitable and improved service delivery.

3. COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

4|Page

This Agreement will commence on 01 July 2024 and will remain in force until As
Per The Acting Appointment thereafter a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded between the

parties for the next financial year or any portion thereof;

The parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later that 31 of July of the succeeding
financial year,

This Agreement will terminate on the termination of the Employee’s coniract of

employment for any reason; and

The content of this Agreement may be revised at any time during the above-

mentioned period to determine the applicability of the matters agreed upon;

2



3.5 If at any time during the validity of this Agreement the work environment alters
(whether as a result of government or Council decisions or otherwise) to the extent
that the contents of this Agreement are no longer appropriate, the contents shall

immediately be revised

4. PERFORMANCE OBJECTIVES

4.1  The Performance Plan (Annexure A) sets out-

4.1.1 The performance objectives, key performance indicators and targets that must
be met by the Employee;

4.1.2 The time frames within which those performance objectives and targets must
be met; and.

413 The core competency requirements (Annexure C — definitions) as the

management skills regarded as critical to the position held by the Employee

4.2 The performance objectives, key performance indicators and targets reflected in
Annexure A are set by the Employer in consultation with the Employee and based
on the Integrated Development Plan, Service Delivery and Budget Implementation
Plan (SDBIP) and the Budget of the Employer, and shall include:

4.2.1 key objectives that describe the main tasks that need to be done;

4.2.2 key performance indicators that provide the details of the evidence that must

be provided to show that a key objective has been achieved,;

4.2.3 target dates that describe the time frame in which the targets must be achieved,;

and
4.2.4 weightings showing the relative importance of the key objectives to each other;

4.3 The Personal Development Plan (Annexure B) sets out the employee’s personal
development requirements in line with the objectives and targets of the Employer;

and

4.4 The Employee’s performance will, in addition, be measured in terms of contributions

to the goals and strategies set out in the Employer's Integrated Development Plan.
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5. PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that
the Employer adopts or introduces for the Employer, management and municipal

staff of the Employer;

5.2 The Employee accepts that the purpose of the performance management system
will be to provide a comprehensive system with specific performance standards to
assist the Employer, management and municipal staff to perform to the standards

required;

5.3  The Employer will consult the Employee about the specific performance standards
that will be included in the performance management system as applicable to the
Employee;

5.4 The Employee undertakes to actively focus towards. the promotion and
implementation of the KPAs (including special projects relevant to the employee's

responsibilities) within the local government framework;

5.5 The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, Operational Performance (in the form of key
performance indicators (KPls) under specific Key Performance Areas (KPAs)) and
Core Competency Requirements (CCRs), both of which shall be contained in the

Performance Agreement.

5.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPAs) and the Core
Competency Requirements (CCRs) respectively.

5.5.2 Each area of assessment will be weighted and will contribute a specific part to

the total score.

5.5.3 KPAs covering the main areas of work will account for 80% and CCRs will

account for 20% of the final assessment.

5.6  The Employee’s assessment will be based on his / her performance in terms of the key
performance indicator outputs / outcomes identified as per attached Performance Plan
(Annexure A), which are linked to the KPA’s, and will constitute 80% of the overall
assessment result as per the weightings agreed to between the Employer and

Employee:
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KPA | Key Performance Areas 100%

No.

1 Municipal Institutional Development and 80%

Transformation

[ 2 Basic Service Delivery o N/A

3 | Local Economic Development (LED) N/A

‘4 | Municipal Financial Viability and Management NA

5 | Good Governance and Public Participation 20%

- Converted to 80%

5.7 Manager’s responsibilities are also directed in terms of the abovementioned key

performance areas. In the case of managers directly accountable to the Municipal

Manager, other key performance areas related to the functional area of the relevant

manager can be added subject to negotiation between the municipal manager and the

relevant manager

5.8  The CCRs will make up the other 20% of the Employee’s assessment score. CCRs

that are deemed to be most critical for the Employee’s specific job should be selected

(V) from the list below as agreed to between the Employer and Employee. Three of

the CCRs are compulsory for Municipal Managers:

| CORE MANAGERIAL COMPETENCIES® v WEIGHTING LEVEL®
£ %
Strategic Capability and Leadership 10
Programme and Project Management 10
Financial Management N 5
Change Management 5
Knowledge Management 5
Service Delivery Innovation 10
Problem Solving and Analysis 15
People Management and Empowerment vV 10
Client Orientation and Customer Focus v 5
Communication 10
Accountability and Ethical Conduct 15
TOTAL PERCENTAGE 100%
Converted to 20%
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'as published and defined within the Draft Competency Guidelines,
Government Gazette 23, March 2007

2y Compulsory for municipal manager

3Proficiency level (1, 2 or 3) as stipulated in the Draft Competency
Guidelines, Government Gazette 23, March 2007

6. PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out:
6.1.1 The standards and procedures for evaluating the Employee’s performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance;

6.2 Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employee’s performance at any stage while the contract of

employment remains in force;

6.3  Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions

agreed to and implementation must take place within set time frames;

6.4 The Employee’s performance will be measured in terms of contributions to the strategic

objectives and strategies set out in the Employer's IDP
6.5 The Annual performance appraisal will involve:
6.5.1 Assessment of the achievement of results as outlined in the Performance Plan

(a) Each KPA should be assessed according to the extent to which the
specified standards or performance indicators have been met and with due

regard to ad-hoc tasks that had to be performed under the KPA

(b) Values are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over
or under performance are calculated and converted to the 1-5-point scale
automatically. These scores are carried over to the applicable employee’s
performance plan. During assessment, the employee has a chance to

submit evidence of performance where a disagreement

A i
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(c) The Employee will submit his self-evaluation to the Employer prior to the

formal assessment; and

(d) An overall score will be calculated based on the total of the individual

scores calculated above.
6.5.2 Assessment of the CCRs:

(a) Each CCR should be assessed according to the extent to which the

specified standards have been met

(b) An indicative rating on the five-point scale should be provided for each
CCR '

(c) This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score

(d) An overall score will be calculated based on the total of the individual scores

caiculated above.
6.5.3 Overall rating

(a) An overall rating is calculated by adding the overall scores as calculated in
6.5.1 (d) and 6.5.2 (d) above; and

(b) Such overall rating represents the outcome of the performance appraisal.

6.6 The assessment of the performance of the Employee will be based on the following

rating scale for KPls and CCRs:

6.7 .
Level % score Terminology Description
5 167 Outstanding Performance far exceeds the standard expected

Performance of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as specified in the PA and
Performance Plan and maintained this in all

areas of responsibility throughout the year.

TERYT D
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Level % score Terminology Description

4 133 -166 Performance Performance is significantly higher than the
significantly above | standard expected in the job. The appraisal
Expectations indicates that the Employee has achieved above

fully effective results against more than half of the
performance criteria and indicators and fully

achieved al others throughout the year.

3 100 - 132 Fully Effective Performance fully meets the standards expected
in all areas of the job. The appraisal indicates that
the Employee has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and
Performance Plan.

2 67 —99 Not fully Effective Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job. The
review/assessment indicates that the employee
has achieved below fully effective results against
more than half the key performances criteria and
indicators as specified in the PA and

Performance Plan.

1 0-66 Unacceptable Performance does not meet the standard
Performance expected for the job. The review/assessment
indicates that the employee has achieved below
fully effective results against almost all of the
performance criteria and indicators as specified
in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or
ability to bring performance up to the level
expected in the job despite management efforts
to encourage improvement.

6.7 For purpose of evaluating the performance of the Employee for the mid-year and year-
end reviews, an evaluation panel constituted of the following persons will be

established:

6.7.1  Municipal Manager
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6.7.2 Chairperson of the Performance Audit Committee (PAC) or the Audit
Committee (AC) in the absence of a performance audit committee

6.7.3 Member of the Mayoral Committee responsible for the portfolio of the senior

manager;

6.7.4 A Municipal Manager from another municipality; and

6.7.5 The manager responsible for human resources of the municipality must provide

secretariat services to the evaluation panels.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement shall be

reviewed on the following dates with the understanding that reviews in the first and

third quarter may be verbal if performance is satisfactory:

Quarter Review Period Review to be completed
by
1 July — September 2024 October 2024
2 October — December 2024 February 2025
3 January — March 2025 April 2025
4 April — June 2025 August 2025

7.2 The Employer shall keep a record of the mid-year review and annual assessment

meetings;

7.3 Performance feedback shall be based on the Employer's assessment of the

Employee’s performance;

7.4 The Employer will be entitled to review and make reasonable changes to the provisions

of Annexure “A” from time to time for operational reasons. The Employee will be fully

consulted before any such change is made;

7.5 The Employer may amend the provisions of Annexure A whenever the performance

management system is adopted, implemented and / or amended as the case may be.

In that case the Employee will be fully consulted before any such change is made.
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8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached
as Annexure B. Such Plan may be implemented and/or amended as the case may be
after each assessment. In that case, the Employee will be fully consulted before any

such change or plan is made.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall:

9.1.1 Create an enabling environment to facilitate effective performance by the

employee;
9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of the

Employee;

9.1.4 On the request of the Employee, delegate such powers reasonably required by
the Employee to enable him / her to meet the performance objectives and

targets established in terms of this Agreement; and

9.1.5 Make available to ‘the Employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of this Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the exercising of the

powers will have amongst others:
10.1.1 A direct effect on the performance of any of the Employee’s functions

10.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer
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10.1.3 A substantial financial effect on the Employer

10.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enable the Employee to take any necessary action without delay

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1 The evaluation of the Employee’s performance will form the basis for rewarding

outstanding performance or correcting unacceptable performance.

11.2 A performance bonus of 5% to 14% of the all-inclusive annual remuneration package
may be paid to the Employee in recognition of outstanding performance to be

constituted as follows:

11.2.1 A score of 130% to 149% is awarded a performance bonus ranging from 5% to
9%; and

11.2.2 A score of 150% and above is awarded a performance bonus ranging from 10%
to 14%.

11.3 In the case of unacceptable performance, the Employer shall:

11.3.1 Provide systematic remedial or developmental support to assist the Employee

to improve his or her performance;

11.3.2 After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry

out his or her duties.

12. DISPUTE RESOLUTIO.N

12.1 In the event that the Employee is dissatisfied with any decision or action of the
Employer in terms of this Agreement, or where a dispute or difference arises as to
the extent to which the Employee has achieved the performance objectives and
targets established in terms of this Agreement, the Employee may within 3 (three)
business days, meet with the Employer with a view to resolving the issue. The

employer will record the outcome of the meeting in writing;

(page %
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12.2 Ifthe Parties cannot resolve the issues within 10 (ten) business days, an independent
arbitrator, acceptable to both parties, shall be appointed to resolve the matter within

30 (thirty) business days; and

12.3 In the event that the mediation process contemplated above fails, the relevant clause

of the Contract of Employment shall apply.

13. GENERAL

13.1 The contents of this agreement and the outcome of any review conducted in terms
of Annexure A may be made available to the public by the Employer;

13.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of
the Employee in terms of his/ her contract of employment, or the effects of existing

or new regulations, circulars, policies, directives or other instruments; and

13.3 The performance assessment results of the Municipal Manager must be submitted
to the MEC responsible for local government in the relevant province as well as the

national minister responsible for local government, within fourteen (14) days after

the conclusion of the assessment.

ACTING DIRECTOR:
CORPORATE AND SHARED SERVICES

AS WITNESSES:
1.

Q>
A



Tf% (to
AS WITNESSES:

1.

/YWNWUMOW\

MUNICIPAL WGER

15| Page



adegd|ot

sployasnoy j[e 0} SaolA1Ss [edioiunty 0) SSa09e pasediou] e

SjusLaNes UBWNY SIJBUIBISNS PUB UOleaIo ol ‘YIMOIB JILIoUDDS JO UDOWOl]

uonesiuwpe [edidiunw JO SSAUSAIDAYS pue AJUdIILE JINSUS 0 o

WswiuiaAoB 800] Jo WasAS SY) Ul 0USPYUND AJUNLULLOD aINSUD O]

eAnoefqo
oiberenis dai

sployasnaoy |[e 0} Sa0IAIes [ediojuni 0) SSS008 pasealou| e

sabpug pue speol ‘podsues Buiaosdw) e

Kuoud dai
‘uonenjeas pue Buuouuow ‘Ayoedeo Bujuueid uwsy-buojainsug e ledpounpy
sileye [ediaiuniy ay) Ul SaUNWWOD (200} Jo uolredioiued ay) pue souBLISA0D pOOB JO LONOWOl] =
Ay|ediounu syy ul 10309s saoIAIes Bumolb au) Jo Neddns u) Buiuien pue uoneonpa [zisuab pue Juswido[eASp S|IYS S9UBYUD pue usYBUBNS O] = SnEa
"ojJay) paebai ul anjea oiwouods wnwido abeisas| o} pue ododwi jo [euded [eouinoid S} Se SUBMMOI0 JO 4as
anjea pue afew ayj soueyUS 0} pue Ajjedidiunty Sy} ul SESIE UBGIN UIEW BU) 40 8y 10 Alenb pue sseuBARORINE ‘ANlEJIA DILIOUCDS BU} UIEJUEL pue usyBuans ‘SauUBLUS 0] e
Buan yews e
AUlGonW Wews e
dejjid
o|doad yews e
90UBUIOAOD) JBLIS o
WalSAS JUSLIUIBA0S) [B007] JUSIOWT PUB SADSYT ‘SIqBIUN0IIY ‘DAISUOISSY o 16 9WONNQO
Mdaarysy 3X1adaz Xiong
(VdM)) eary
swdajpaag jeuonesiuebip pue uojewojsuel| ledioiunyy o 2oURULIONSd
Koy

uoped|ojied a1jqnd PUBR 8IUBLISACS POOS)  »

V JANXINNV



o8ed|LT \V_/

uoday
A
JB8ueny

yoday
Al
apenyd

Joday
20
ueun
opad
Jop
1noud
=5
198
[49]

uodey
Al
apenp

odau
aoue
ulo
pad
1Bp
noud
a9
IABS
£0

poday
A
apend

Jaday
80
uewi
opad
19p
1noud
a9
[TNET
0

Hoday
Al
apenDd

odal
aoue
wio
uad
19p
1noud
Eh
INSS
[§9]

EET]
Eh
uews
opad
s18p
noud
a0
MRS
12l

101
Jobe

uep

VIN

1eah
yoea
aunp
o¢ Aq
siap
1noud
20
R8s
ike]
J0 90
uetus
opad
ay}
uo s}
Jodal
Aps
uenb
10
1q
wnN

121

011

d99

J
a1sibay
Qoue
pusily
pue s
anuIN

1
9)s1631

20ue
pusje
pue sa
Jnuiy
yoday

}
Jodal
E)
apw
woo
Bu
usa)s

1 49)

1
ajsibas

2oue
pusjye
pue s
uny/
uodoy

odal

apw
wod
Bun
2g)s
€0

1
g)s1624

aoue
pusje
pue sa
nuiwy
yodoy

Jodal

agiw
wioa
Buy
199)s
z0

1
9)sibay

soue
pushe
pue ss
nuiwy
Woday

odau

apw
woo
Bul
199)8
10

Bu
nesw

apiw
won
Bul
199)8
121

121
.Jobe

uep

VIN

ICELS
yoes
aunp
o¢ Aq
PRy
Bu
nesw

apw
woy
Bui
19918
k]|
19q
wnpn

1901

N

O
2



ad8ed|sgt

19
uenb
eu
pley
wsul
obe
uep
NSk
$92 uo

J i9 12 19 19 VTS sbu
aisifisy | )sibay 15168y 15162y 18169y pa PEETI] S92
aoue aoue 20uUE aoue aoue sbu Ieys 2| wmeg
puany | pusny puany puapy pusiy eaw pue jelo} pa
pue e pue e pIay puee | pyY puee | pYy pue e | ppy Aly sjelo 2013 | Jeys
puaby | pusby sbu puaby | sbun puaby | sbul puaby | sbBu juow dion .o pue 108
‘SUD ‘suo | nesw ‘suo | saw ‘suo | jaaw ‘suo | je8wW AN 1010 Bq| 0| od| v
HEYAU| | nelAul £ £ | lenaul € £ | NepAy| [ € | HepAau| € €| PIOH | 2L MON | auig | VN #| wnN | dwo) | d99 | N
Jeah
yoes
aunr
0g 4q
ddi
Jad
se
pan
|osal
pue
0}
JusLu pep
w)shAs | wesAs ) wajshs ] Wv)sAs ) wia)sAs U abe usye
)sap | ysep o | Jodal )ysap o | odas js9p @ | Joday ysepa | odas uew 8189
aomes | omisg s)1s9 oIneS | s)se oines | sise oinag | sjse s189 nbai
waoy woy | nbas woy | nbal woyy | nbai wol | nbal nbai ao
yodal yodal 30 podal ExN] odal ao podal 30 9| % 191 IAI9S L1
pa) paje | ies % pae | nes % pare | 1nas % paje | oS % | mes |0 :Jebe 12 1d| v
BIDUDD)




a8ed|er

‘uo

nnjosal
12UN0YH
pUE]
wabpa)
mouoe
10
1ajen

RUETI
abpam
ousjoe
j0
Jape

M|
Sl
o3 Ay
ledin
unLu

auy
jod

SM
B Hw

vi3
SO1
01 A}
lledio
unw
ayl
10
dSM
B W

agH
-19be

‘ueyd
ayl
10 uol
Jemnp
ayl
10
pua
ayl
1o
unop
0}
ueid
mau
ey
wqgns
pue
Jeak
yoes
uep

10 ﬁm _‘
ay)

vild
SO1

0]
dSM
poma
oy
jo uo
1SS

wa
wdoj

anaQ
$90In
osay
ue

/-

A X



s8ed]oe
sinq
s Apnis
pnis sl (Bug pap
Jeul apns SIX® Jeme
XD leu pue sjus
¢ 0} 19)X3 $9Y pns us
sole 0} gjuy jeu | wdoj
sing saue m 83 | aneqg
0s sing au) Mmau | saoin
Hoday j06 0S Jo a4dH | 000 jo | osay €01
s9 uips Buip Jabe | 0oz Jaq ue | 1”al Vv
uesing VIN VIN VIN | Hodey | emy 05 VIN VIN /N VN | VIN VIN | Jemy | 0§ UeiN | 2y wnN | wnH | OLN | /N
1eah
yoeas
Ae
nuer
Gl 1BaA Jeak
£q yoes yoea
Ino Ae e
qe nuep nuep
J0 gl Si
UIE) Ag Jn Ag in
wye oqe oge
deq jou o
ay) awy awu
0} edag edaq
Ho ay ay)
doy o1y o}y
‘uo A oday odoy
Jnoge nnjosas | Inb3g A A
10 JusLw | e unb3g Inbg | jusw
yedaq 12UNGY | WAY| u wu abe
woyy Juaw | dwg awAo awAo uepy
18397 afipam 10 jdw3g 1dw3z | ssoun
s ouyoe uo| jo uo WHH jouo | osay z01
aofpaim 10 | ssiw 1SSILL abe 1SSIW ue| 1al| v
ooy Japa

/™



28ed| 1T

ay}
Aqhy
Iedio
unpy

uemy
ojod
le diy
s1ou
sjua ieaq
pnis S|u /leju
001 spnis s
0} 00l adx3
diy o} diy /s
EIEN] slau diysu
Jes Jea I
/e /leyu pap
aw aw Jeme
‘Hoday adxg adx3 S ws
diysi /sd /s apnys | wdol
aulea ysu diysu sajen | aneQ
/leluauwl 18}l 19 peisy | saoun
uadxg Hoday 10 0 ayH | 656 1o | osay 01
/sdiy sw | Bup Bup | 0 1obe | gee 19 we| 17al v
suBIy VIN VIN VIN VIN | VIN VIN adeld | Jemy [1[0] VIN | VIN VIN| lemy | 0L | O uep 2: | # | WON | wnH | OLN | /N
Jesh
yoea
aunp
uioe

Jeak
onwe
peoe
Xxau
ay)
10}




19 19 13 12 aunp
yenb penb yenb penb 0t
Jad s Jod s Jod s Jed s Ag's
23ko aafo asko a9ho 20hk0
[dwa dwa 1dwsa 1dwa |dwia
mau Mmau mau mau mau
10} 10} 10} 10} 10}
10N n 1on 1on 1on
puad puoo puoo puo2 puoa
10 10 10 10 10
29poo 2poo 2poo 8poo apoo
jo 10 10 10 10
Buip Buip Buip Buip Buip
ue)s! uejst uejsl uejsl ueys)
apun apun apun apun apun
pue pue pue pue pue
u u u u u
ones ofjed ones ones oljea
1jdde 1dde lidde |idde lldde | jusw
uo uo uo uo uo abe
slo)s uo sIo)s uo 51918 uo sIals uc uo | uepw
i 1Bay | issas 6oy | Issos 6oy | I1ssos 6oy | 1ssas 1589S | s@0In
a)sibay ) Bu aou Bu E) Bu a0 6u % INYH Bu | osey S0
soue ouep | 1uen epu | ey ouep | e uepu | el % | 0 .Jobe ues) ve | 17g| v
pusiy usy | 0% %001 | 8NV | 0% %001 | UslY | 10 9% %00) | @9V | 0% 00L | OL | maN UEN | Y/N % | 0% | uny | OLN | /N
EET
yoes
aunp




of8ed| €z
FCEE
1» 19} 19 18} w yoea
uenb 1enb uenb lenb nuue aunp
1ad Jad 1ad 1ad Jad oc Aq
$ sl p1ay Sl | pRY sl | pi_Y sl | PpiBY pRY pIRY | usw
1s)sibas | o)sibas sfu o)sibas | sbun a)s16a. sbul ajsibas | sBur sbu sbu afe
aoue aoue | nesw aoue | eaw aoue | 198w aoue | jeew neaw leaw | uep
pusiy/ | pusny/ 41 pusiy/ | 4T pusny/ ERD puapyy | 41 471 471 | $821n
sanu salnu 10 sanu 10 sajnu 10 sainu 10 10 WYH 10 | osoy 101
IN/sUo | i/suo I8q IN/SUO 189 IN/SUO 13q IN/SUO 199 19Q 1obe 18q e | 17al v
neyaul- | pepau [ wnn Z | menayl | wnn ¢ | nepaup | wny Z | neway [ wnn ¢| wnN|oL |9 uepw | wN wnN | wny | OLW | /N
Jea
Jerou
Bul4
yoea
aunr
Geoe o€
aunp Aq pa
pe ps pe pe o€ ueq s
uen uiel} uiel} uied) Agq pa s | wdoy
aq aq aq aq uesy a2ko | anag
s 0ls 0]s 0] s 0} s s [dwa | sa2in
Hoday | poday | eafo Hoday | ssko uoday | asfo voday | ss4ho asfo add | 612 10 | osay 907
B 6 | |dwe B | 1[dwe 6 | |dws 6 | |dwsa idwe | ¢ Jobe 2. 189 ue | 1al v
uluel] | ululesg P51 Gl | uuel] | $Gi PGL | wues| jre] €6l | uuel] | €6l €51 719 | L9 MON | UBN | L €L WNN | wnH | OLW | /N
Jjeak




aded|we

pama poma pama
LEN] nay oy | jusw
A $9 A abe
oljod 1oj0d aijod uep
foiod | Adod | SHO SHO SHO | ssan
SHO SHO 10 j0 NYH J0 | ossy oL
pa pam 189 139 -labe 19q ue| 17 al v
MBIADY SIA9Y | WNN | VIN | VN VIN VIN VIN /N VIN | V/N VIN | WNN | | MBN | uep | VIN #| wWnN | wny | OLN | /N
Jeah
yoea
aunp
uo uo uo 0g
u UaA 1IUSA 1UaA Aq su
onua 1B I JE onua
AU jeus leu Jeu AU
|eu Ve FEIVE) 18)X3 u $89
191 all al al onua ujlom
al nbai inbal Inbal B 10} ITE]
inbai aum oym oym leu pa | wdo
oym s s s 18)X9 1Rl | ens(
s s EET0) 29hko LT 1018 s | saoun
Hoday | poday | eshk0 yoday | |dws yoday | |dwe voday | |dws 2ako | o adH | ooo 99h0 | osay 601
| e | [dws % e 1 % e ] % e 1 % | 1dwa | o . Jabe | 000 |dwa ue | 1 al| v
elgjay | lejey | J9yey Q0L | L9y | sjey 00L | Moy | 99y 001 | 8oy | 9jod 00L | 4849y | 0L | MaN uep [2s] % | 0% | wWhH [ OLW | /N
“1edA
yoes
sl aunp
aqu s19q o¢ Aq
aw woaul pap
yeis yeis leme
[eu |BU sale s
19U I8l sing | wdo|
Hoday 0) of 0} feu | anaQ
A | soue saue o | ssoun
Hoday Jesing | sing sIng adH | Zz91 j0o | osay 807
A pa p p Jebe | g62 19q ue| 1’al| v




ML g

o8eq] sz
Agp
aubis
slu
awa
19 albe
‘sjue Beuepy sSju =)
waaibe led | awe ueww JUE)
aouew ounp | aibe opad | wdoj
Jopad Aq | soue lenp | anaqg
pa paubis | wuo AIpUl | sa0un
Huwigns podas | pad % WYH Jjoab | osay 211
uo uoIss pa % 0 1ebe ejue ue | 1al v
yodsy V/N VIN VIN VIN | VIN VIN VIN VIN WIN | lwang | ubig 00} (o] MBN | Ueiy | W/N % | dded | WwnH [ OLW | /N
Jeak
lelo
19} 19 13) ueuy
12 lenb yenb tenb yoes
penb Jad Jad Jad aunp
Jad pa po pa 0¢ Aq
pajon 1onp Jonp np psion
puoy uen uogp uon puon
s su su su s
ubied Bied Bred Bred ubred
wes wen wen wen wen
s ss s ss s | jow
s s | saus s | aual s | seus s | sual saud abe
uoday | uwoday | lemy Hoday | emy yoday | semy yoday | emy lemy uep
subi sube | SHO subl | SHO suble | SHO suble | SHO SHO | ssain
edwe) dwep J0 edwe) Jls] dwen j0 dwen jo WHH 10 | osay L1
$$9 ssau 1aq ssau 139 ssau 19q ssau 199 139 .Jabe 19q e | 1”a| v
ualemy | asemy | wnp 1 | atemy | wny L | ssemy | wnn 1 | astemy | wny 1| wnN | ¥ maN | uenw | wIN #| winy | wnH | OLW | /N
1eaA Jea )\ Jea A
Jeou |erou |eu
eul4 Bui eul4
yoea yoea yoes
aunp aunp aunp




Ala)ul ojpa | wdo|
AIBUI uonu 19U I8y | ngjal | easQ
| EINE ] | e BI00S s | seoun
Boos |BI00S 21008 1008 -0y | % adH | ooo 20h0 | osay L
s ] -0y 1o -0 o -oya -0y 9hsd | 0 Jebe | g |[dwsa uve| SO | vV
Hoday | Joday | ohsd deay yofsd | 001 day Asd 00l | Modoy | 9Asd | 001 | 0% | 0L | meN Uepy | Ord % | 0% | wWnd | asg | /N
wu
awss
assy
5]
ueul IBaA
opad |eiou
Jeak eul4
- pw yosea
pue aunp
w U] w o€ Aq
awss wss awss paje}
asse asse assy noe4
ao a0 ao u
usw | uewl ueul uewl awss
ssasse | opod sjusw | opad opad assy
aouBW | JeBA ssasse e e 89
Jopad | -piy aouew | nuue nuuy ueul s
sjusw JBBA jou Jopad | jouo jou opad | wdoj
ssasse -piN | oissi lenuue | issiw o1ss! lenp | sasg
pai pa) | wans pa) gns wagns ApUl | s20un
ejiioe] | nwgns syl Hwgns ayl ayl ayH jo | osay |
uo uo aje} uo alel 9je) .Jabe 19q ue | 1'al v
yodey | Hoday | moed 1 VIN | WIN VIN | Hoday | noed 3 VIN | V/IN WIN | 0ed | ¢ M3aN | UBA | W/N #| WNAN | WNH | OLW | /N
1BsA
[e1ou
eul
yoea
aunp




a8ed|Le
s | aseys 10} paleys | iobe aleys 10} akeys | axg
20IMI88 pue | oauQ pue | uep pue | saaq pue ‘
pateys ale | ‘Jobe a)e } ale | ‘iebe oje | Jobe
pue aje | Jodion uep Jodion | @914 lodion | uep Jodio) | uew
Jodion 1] w4 J ayl 1| 19914 1| w914
1 | owauqg ay} opang | Aqp oj3a11Qq 0)0211Q
0joaaq ‘19 AQp ‘9| 9)ep ‘19 E]
Ja | Beuew | aiep Beuep | pue Beuepy Beuepy
Beuepy 1894 pue 9|4 pe 19914 18814
3|4 | eutfg p ayiAg | ubis auy Ag au) Aq
aur Aq pslep | subls pajep Su psjep psiep
palep pue ] pue | odai pue pue
pue | paufis | Jodai paubis A paubis paubis
paubis | spodail suodays spodal spodal usw
sHoday Ay A A A abe
Ay | gejeae | jeae qejlene qejieae gejleae uep waw
ige|ene 193l | 10l EETN A 1901 JEETIN 19914 abe €S
JECTIWN| Al A2l Ag | peu Al Al % uafe uen | oal v
J8HeNy | suenp | 1enp | %0S§ | sHenD | end | %SZ | auenp %S| | swenp %01 G. | M8N | UuelN | V/N % 19914 S9 | /N
A
ollod
uo| uaw pamo
foijod | njosal A ) afe N9y
usuwe 1| onod unoo ollo uep A
Beuew | punod | jusw oy Rlod 19914 ol0d uawl
199 pue abe odal uol 0} 0 M3 jusw abe
ponos | Aowod | | uew jo njosal | waw LEN] ofie uep IVEIN
ddyyuo | 1ounon | 19914 uol 0| Jouo 0} uo uep 19914 abe z
1njosal pa | pano uop | ssiw ljojuod | I1ssiw nese 1 .Jobe uew | so | v
lwunog | Aouddy | sddy | %05 | nossy | ans [ %Sz | rowsi | ans | %l | owep | doid | %ol | @814 | L L ueN | WIN # 84 | asga | /N
onua
AIRJUI (
u uo uo su ss2 | dv3)

<



Suew | malaal ER) A urew
pa pue | ueus 3 oljod uep A | jusw
Mmalnal uop | jurew a9 sal 1oe4 abe
pue uot | njosay A UBUS |1oe4 jo | uep 5S
jnjosay It | 1oed e -1abe i8q ssh | oa| v
[Iounay | ounod 1 VIN | VIN VIN VIN VIN VIN VIN | VIN VIN L M3N | UeN | V/N WNN | e Sd | /N
Jeah
yoes
aunp
og Aq
pom
ue|d alnal
ueld | @oueu ueyd
Qoueu | suew 90
auEep pa pom pam Wt UBUS
Aoed | mamal | ames LY abe ew
pa pue ueid ueid uepw A} | juew
M3INDY uol a a0 sai oe4 abe
pue uo | njosal | ueus ueus ioe4 j0 | uepy ¥
njosel I wen v julen -1abe J18q sej | SO | v
[oUnNog | Junod L /N \_w_ V/N VIN VIN /N V/IN | VIN 0 3 MON | UeN | W/N WNN | Ioed | asg | /N
Jobe
uep
ledio 1abe
unipy uep
19be pue Jobe 1edin
uep $39| uep unpy
ledio A3S ledia pue
Ny pa unp $99|
pue Ieys pue ASS
1 Eh) pue jE:) $32 J2 pa
Beuepy | mag 1 E] Beuepy | nieg Beuepy | Jeys
jed pa Beuep | jelo led pe |ed pue
DNy | Jeys led | dion ownp | Jeys 1oIUNW ]
pue sa pue punpy | Jojp pue sa pue pue sa | jelo
oimeg | aelo pue sa | aug oinesg | eelo omes | dion
dion IAID ' p | dio p 10}0




a8e4|e6e

poday
a1
npnas
I
euolnes
webip

10day

an
oS
|euo
nes
eblp
ayl
)
NSy

VIN

VIN

VIN

VIN

VIN

VIN

VIN

VIN

VIN

a21n
s
Jeuo
nesiu
eblo
ay)
mo
oy

QyH
Jobe
uep

VIN

nesiu
eblo
e
uonn
syl
J0
19q
WwnN

eblo
ue
wdoj
anag
$30.Un
059y
ue
wnyH

N

$3010AU
ysdwe
oL Ajle
ol2ads
pleo
gor

s
92I0AUI
/sdwey
10}
Ajles
woads
pieo
qor

a)oni
1SU0D

dwel
mau

VIN

VIN

V/N

VIN

VIN

VIN

VIN

VIN

VIN

apont
JSuU0d

duwies
mau

MoN

s
obe
uep
sall
|1oey
.1abe
uepy

000
000
2<|

Jeah
yoes
aunp
oe
Aap
a)nl
1SU0D
EYETN
sd
wey
)
IBym
sbu
pIing
ledio
uny
10
18q
wnp

s
abe
uep
saf
110

odad
sd

/N

food
3oueU

Aoljod
aouBU
B
pa

pam
anal

oljod

pam
EEY]

o
afe

Jeak
yoes
sunp
oe fq
pam
=T

A
ojjod

=%
ugud

oy

3



98e4|og
S S S S (s (5
HO) HO) HO) HO) HO) HO)
P P P P P P
2)89} 2]59) 2189} 9)s9] 21s9) 9189)
Ajeo Ajes Alea Aea Ajea L[]
IpawW pawW paw Ipaw pauwl Ipaw | jusw
s s s s S s abe
a2ho a9ho aaho asko 1) gohko uep
|dws dwe jdws idwa 1dws Jdwa | ssoin
jo 01 10 04 10 WYH | 000 JOo | 083y | 8SO
s 8] 19q s | aqu s | Jequ s | equ Bq|o Jabe | 000 18q e | dd| v
Jodoy | Jodey | wnn 09 | Woday NN 09 | Joday NN 0z | vodoy NN 0Z | WNN | 9| MBN | UBN | LY WON | wny | 99 | /N
Jeah
yoea
sunp
0g
Aq e
Bpng
pue
dadi
sy}
yim
aul|
ul
pama L)
ey | wdoj
ain | aneQ
onnig Jeuo
leuo | ieswu

/>



aded]| g v

F3UE)
anssi oo | wdinbg
uo pue pue ai 200
010AU] 2010AU| nejonb SUo 2 nyuuIn4 pue s
‘sajou % | ‘salou pue | nejonb anjuang jo | anpwing
A v 0 Al aunjuing mau | 9 pled JoeA | 9 p 00 uswsa e 0~
anileg VIN VIN | /N VIN Y/N | 01 | snieg jo fameg | 09 gor | ouddy | gz | asomea | 0005 | HHD 6g | Jnooud | diownpy [ dmD
pied ileH
qor sajog
anss| weld soep
2010AUY 2010AU weid yeid uo pug UuooUIy e jueid lleH
‘a)e ‘) uooue uodlle Mau nejonb SUo Bu U0y s9)09
oYIU90 L ITNTED maujo | 9% | sojpud 10 Uofie(eisu| pue | pejonb juonouny mau | oerjo
uono v uone Buuois 0| ‘eyou fu ‘uodile pio | % pJes joea| 9% pue 065 jo uone wawy 20"
[dwod VIN VYN | /N | [dwod | swwod | 0) | aageq J0 |BAOWDY | 0§ gor | oiddy | 6z | pajewsul | oiel | ¥4¥0 6E | lesul | signpey | dMO
Jlooj4
punoio
e
aje Bunng
W90 le
uon 100} ouposp | -
ajdwod punoit pue
) Jo SHIOM
9J10AU Butuois Bu
‘ SILWLWWIOD ‘SaysIul quinid
spodas s pue s | [eoupepe s S100p $S900E 10} Jooy
ss | oo10nAul | seoMILS 9210AU| pue 2010AU 10 uogejelsu| oBJJUOD Bunm
a16oud pue e pue | Bunued pue ‘S90140 pue jue 100{4 pue o By
‘sson9| | spodas | weyosw | o, | suodas | ‘Buuooy spodar | meu 0} 53008 sI9d] | Ynsuod punolis ouenua | slqunjas
wawiu $89 Jo uoy 0 ss jouon | % sS ojeasn ol jem | 9% | Juswiu B | % pay oS jo Bu anuen 10~
10ddy 16014 | sdwony 0l | a1Boid | 9dwo)d G, | aiboug . JobBupeaug | 05 | 1oddy loddy | 6z | siqungdy | ssie | vyo 6c | wado NS | dMD
$991AJ9S paleys pue ajesodiog -Juswebeuepy Anjoed
uopd
uaseq
(onis ]
%) (sz npPxg | 8o 2efoid
uopiAg unp - 1dy) y sepend | (gz Je - uer) ¢ Jepuenp {vz 900-100) Z Jepeny | (vz des-Inr) | Jepenp szivzoz | 1vA) | nog ‘ON
jool 1obie] 1@ | Bup P 1) awieN | spon
1053104 SANOLST TN NOLLY LNIWI 1diNll LOArodd ATHILNYND | [enuuy | Bpng | ung | Jem | mapdy | joefoid 8y

NV1d SYHOM TV1LIdVO — 9 FHNXINNY

[

O



a8ed|ee
pue pue pue pue pue
JapIo ispio Japlo 13pI0 18plo
as os as as as sJosn
eyand | eyound eyaind eyaind eyaind pu3
-s -8 -s -8 -s 018
aomaq | eameq 2018aQ aomaqg 20188 ERILET)
ess lese less el [eso |ess
yduad | ydued yduad ydusd ydued yduad
pue pue pue pue pue pue | ssolAaQg
SOd ‘s | sOd's 80d ‘s sOd ‘s SOd ‘s 'sDd ‘s e
dojdeq | dojdeq doide doideq doideq dolde | seydusg
j0 0 Jo Jo j0 pszip pue
Juswe | Jusws uawa JUETTE] uswe | poday spoday lepuels sOd ¢
Inoold | Jnooid | poday A inoold | woday A IN20id inaaidg Al A SPIM jo | sdoydeq
uo uo | pepenp | 9 uo | pepend % uo Hoday | 9% uo | suenp | 9% | pauend 810 jedio | waws | josw | gL
yodey | woday L | 00i | voday L | g2 | vodey Apspenpd | | 0 | wodsy 1 | sz | 90pL | ¥M¥MD | wnw | Jnooud | aundold | MO
SIA188 paleys pue 8jes0dioy - SedJAISS UoHeWIOoU|
(
Buyieq
s
1030841
anuan
AAID
pue
leans
uia)}
suapog)
Buijed
spodied pJea yels
a010AUl uo's qopr s,Bu e s,6
‘ale Bunasys sBunaays yim anssi sB nosus | uneays
YIS 8010AUI J00) yodieo mau uo pue unssys jo0y 100y
uoile ‘o) jo uo JO uone|EISU| 1jejonb Suo 100y UM s yim s
dwoy’ oyipe | nejelsul % | @o10aUl “SAINONS pue | pejonb UM s uodien | uwodien
pJeo v uona 10 uon 0 ‘s pabewep | 9 pieo jole| % | wuodien 000 Jo uop 1O U0 ¥o~
qor VIN VIN | /N | jdwod | sidwo) 0L | oloyd 0 |eAolay | 0§ gor | aoiddy | gz | pareisul | G991 | HHD 6E | elleisul | nejeisul | dMO
pled SIE)
qof wdinba
uopd
1oasa(]
(onls }
89 (52 npPxg | e 20foid
uapiAg unr - idy) p Jepend) | (Sz Jeiy - uer) ¢ topend (vz 200-100) 2 Jouenp | (vz des-Inr) L JOMEND | gowagz | yyn) | nog | -on
jo ol job1e] 38 | Buip p 1) ewepN | spoo
|o§310d SANOLST 1IN NOLLY.LNIWA1dINI LOIFOHd ATHILYVND | lenuuy | Bpng | ung | 1epm | manoy | 1oeloid oy




28e4| g

wi9)sAs
SO0IAISS
ABsaug uoISIA
‘Bas Ao
pajua pa aAnemul Jewsg
2I10AUL waidw) nmwgns Abajens 10} §§
pue s wa pue 121 auisng
uodal yodas | saneniul wnaop pad Jouo ol | ABajens
) a | Abajens uones | ojoasp uofeus apmA | 1ollo 191 jo
Inson | unsoD 191 % v v | uoads uones | 9, wadw) 25 |edid | uoneso | uonews | 0oz~
y9loid | 1sloud | 40 %02 | 02 Y/N YIN IN V/N VIN | /N | Jopual | oadg | 01 %0¢ 2866 | HHD | WUn qejjod wadw] | damD
ajoul | sjou A ajou A ajou A ajou A
JaAlBp | JsAlep JEVVIEYS) NETVIET S JaAlep
pue pue pue pue pue
1aplo 18pJo Japlo Japlo 12pJo
28 as as as o8
eyoind | eyoind eyoind eyoind eyaind 0149
-5 -5 -s -5 -8 os
2018 | eonag ao1neQg a0Ineg 20IneQ aolnep
[Z3E] |ess |ess s ess less
yduad | yduad ydusd yduad yduad yduad olg-
pue pue pue pue pue pue | ssonaQg
sDd‘s | sDd's sDd ‘s sDd ‘s 80d's ‘sDd ‘s e
dojde | doideq doydeq doide doideq doide | teydusd
jo 10 1o 10 10 pazip pue
uawe | juswsa JUETITE) IETITE) Wawa | uoday spoday Jepue)s sOd
Inoold | Jnooid | wodey A nooid | podey A Inoold 1naoid Al A SPIM jo | sdoideq
uo uo | pauend | % uo | pauenp % uo yoday | % uo | apend | % | pouenp 00 ledio waws | jowaw | gL
Modey | woday L | 00i | Hoday L | 62| wodey Apspend | | 05 | woday | | 62 ¥ | 0009 | ¥HD | WNW | ind0ld | aundoid | dMD
ajouh | sjou i ajou A ajou A ajou A
JAAIRR | Janlep RETVIET) 12A118p JETVIET]
uond
usa(g
(en1s }
e (sz noxg | eos 28foid
uspIAg unr - 1dy) ¢ Jepenp | (5z Jel - uer) ¢ Jauenp (¥z 200-120) 2 Jepend) | (v2 des-Inr) b 4oMeND | goranz | 1ya) | nos | o
jo o) jobie) 10 | Buip p S0 sweN | apon
10J310d SINOLSI TN NOLLY.LNINI1diNI LOTrOdd ATHALYYND | lenuuy | Bpng | ung | Jep | manay | joeloid 9y




a8ed]|ve V

‘uonea | ‘uoped Suoie
oads | yoads ooads
s e | 199 je suoije sjuawl
21uyos) | ouyosy | ouoads alnba)
pue pue pue jun
syodal | spodas spaau suon ssaooud ngs
s s ay) 1| eoyads swainooid 196
1sAjeue | 1sAjeue | uim auj| alddns 1ad se UBWasIBApR pue s s | sJapel
pai4‘ | w914 ut 199y} J0 | siopein 10} DS 01 s | I1shjeue JapeIs) 193]4
S90NOU | SeOOU | paIspLo BENE]] XG suolje suoljeoyads 1sAjeue spaau apINA XGlo MOJ[BA
A A 10| 9 Jawy 10 Jusw % | owoads 09 | % spoau | 18910 | 9% | siepeiD | 0000 redin JIETITE] 09| o0z
anea | anea | Asnjeq | og | uloddy | aunsold | gz 19914 | Jo uoissiugng | Gi 1984 | npuod | 0L G| 095l | ¥YD | Uny | Jnd0ld | Seydind | dMO
‘uoijed | -uoped suolje
Woads | 1oads oioads
193 B | 1994 | suone suol sjusw
2uyYoa} | oluyasy | ouoads eoyoads annbal
pue pue pue Jad jun
spodal | spodal spaau SE UeA $s8904d ngas
s S ay) 4| xony o) uawainooid 106
1sAleue | isAjeue | ywm auy alddns | oedwon /lusLuBsIUBApe pue s
19914 | W94 IRELT 10 ISEA 10} WOS 0} s | isAjleue SN syon |
sdo1jou | saonou | palsplo 199 Xl suole suoyeoloads 1sAjeue spaau 10} api | asnjey asnjay
A A 10| 9 jusw) 10 Jusw % | oyoads 198 | % spaau | 18910 | 9% | oedwon 000 jedio | jouop jouo | soz
anpa | amea | Asaeg | pg | uloddy | aundold | G2 1994 | Jouoissiugng | §i 18914 | npuod | OL Ll 00gg | &80 | wnpy | isinboy | msinboy | dmD
S82JAI0S paleys pue ejelodio) - Juswalieuepy 100|4
ERIT)
19)8N[o
auo
Ul aInjo
nJjseyul
2130 ainp s}omiau
nyjsenyul niyjseyul s Ao
yomsu ylomjau s S9J2IIM) BUu0D
$S3QUM SSBIIM ainjonJjseljul poda) | ssasse uo b
uo uo slomiau Jusw 3 uoneu JomiaN
uoneu | 9, uogeju SS3[2JIM UO ssosse | Jomjau awa|dwi SpIM j0 )
awajdwi 0 swadw % uoneuswaidw | 9% b 10| % | uomeN ovs jedio JUETTIE] peibdn | L0z~
a010AY] | @o10au) | sJomiaN | Q) | @o0au) | dpomiaN | G2 | 8dl0au| somiaN | 06 | somiaN | npuo)d | 6Z L] zovl | 940 | wnp | aoadwy | spomieN | MO
uond
119s8Q
(anis )
09 (sz njoxg | oo sefosd
uapiAg unr - idy) ¢ Jopeny | (gz e - uer) ¢ Jepend (vZ 20@190)  401eNY | (¥2 dag-Inr) | Jepend szivzoz | 1vA) | nog ‘ON
JO 0} joBie 10 | Bup p se owepN | spod
lojuiod SINOLSTTIN NOILVLNIWI 1dWI LO3rodd ATHILHYND | lenuuy | Bpng | ung | Jem | manay | 19efodd jou

S



ad3ed]|se

suoine
aoads
suol 1ad
eoyoads se sng
‘uoped | uoneo Jad suone 1919
yoads | yoads se shg ol1oads 7l
1991 e | 198) e suone 19jesas sjusw X | pue
auyda) | oyosy | oyoads vLX L aunbay sng
pue pue pue pue sng nun l8jesg (
spodas | spodas spasu 191898 $5920.d nas gL x | sappleg
S s ay) J 9l wswainooid 106 | ‘sng pue
1sAjeue | 1sAjeue | yum auy alddns | x} ‘sng NUDWASIIOAPE pue s Jsleag | suepag)
194° | 19914’ uljesy o Is|eas 10} NOS 0} s | IsAleue 22| 1o’y e
saopou | saonou | paleplo JENET zZZ X1 suone suoljeolioads 1IsAleue | spaau 3P X140 | dounpy
A A Jlo) % juswi | jouaw % | owoeds P8 | % spaau | waP | % 06 jedio | uswe 09| 202
sn[eg | sneQ | Aenjeqg | 0§ | uoddy | amnooig | gz 19914 | jouaissiugng | GL J99]4 [ npuod | OL | s8sng g | /GLZ | ¥¥D | WNW | Jn30.d | seydind | dMD
uond
19seq
(ons }
89 (sz njox3 LY 2afoug
uspiAg unp - idy) p Jseny | (5 JeW - uer) ¢ Jeuend (vz 200-120) 2 Jeuenp | (pz des-Inr) | 48MEND | comgs | ) yp) nog | ‘oN
jo o) joBae) 19 | Buip p S0 sweN | apon
10§310d SANOLST 1IN NOLLY.INSWI TdWI LOIrOodd ATHILNVND | lenuuy | Bpng | ung | aem | mapoy | 3dsloid 494




